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MAHARSHI DAYANAND UNIVERS!'{;Y;?J?J{I%:(

(A State University established under Haryana Act X‘ A
& o A+’ Grade University Accredited by NA ' .
T T 52024 Y 3f 0 ~ JHEDT

- [);ﬂ(,‘l’} /3 — 7’oyl/

- ( “llﬂli;!ll F:mail)

o
I the Principals/Directors

Deprec/Law/Lducation/ngg /Management ’
Colleges/Institutes (affiliated with M. University )

Rohtak

: T { ; v recruitment of Assistant
Sub: - Revised qualifications and selection criteria for the rurmlnun'l ;f’ Yl s
Professors, Associnte Professors and Principals in all the affiliated Colleg

(under SUE.S)

Sir/Madam,

I'have been directed 1o enclose herewith the following revised qualifications zan
svlection criteria duly approved by the Viee-Chancellor in anticipation of approval o
veademice Council/Executive Council for information and taking necessary action:-

Qualifications as notificd by the Stute Govt. vide Memo No. 7/79-2017 € [V (3)
d

.

I
dated 11.11.2022 for the post(s) of Principal, Professor, Associate Professor an

Assistant Professor may be applicable in toto in S.F.S. Degree and Law
Colleges/Institutes affiliated with M., University, Rohtak. Further, the same mav
also be applicable for the post(s) of Professor, Associate Professor and Assistant
Professor in Humanitics and Scicnees in toto in S.E.S. Engineering &
Management Colleges/Institutes affiliated with M., University, Rohtak.

Scelection criteria as amended by the Committee may be applicable for the post of

Principal and Assistant Professor in S.I.S. Degree and Law Colleges/Institutes

altiliated with M.D. University, Rohtak. Further, the same may also be applicable

for the posts of Assistant Professor in Humanities and Sciences in S.F.S.

Fngineering & Management Colleges/Institutes affiliated with M.D University.

Rohtak.

b Sclection criteria as already applicable in the University Teaching Departments
for the posts of Professor and Associate Professor may also be applicable for the
posts of Professor and Associate Professor in S.F.S. Degree, Law angd Education
Colleges/Institutes affiliated with M.[), University, Rohtak. Further, the same may
also b(.: . upplicublf: for the posts of Professor and  Associate Professor ]-;]
H.t{n.wmucs'und Sciences in S.ELS. l:nginccring & Management Colleges/Institutes
affiliated with M.D. University, Rohtak. ‘

Yours faithfully,
Fncls : As above. \'QQ)\%"\\/L \(W
Superintendent (Colleges) \R\q 24
For DCDC

DACB-7 Bata\Discrigencies Letter doc
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Revised Qualifieations and Criterin Loy .\|=|mlu|mvu( and 1
Pguivalent Cadees in the University and Govl Added Collepes

vomotion of Tenchiers and

Qualilications for Assistant Professor (University and Collepres)
% ' N\ : . . K ’ ‘s
1 Ihe National Fligibiline Test (NET) dinll remain the maoimum clipabitiny
\ssistant Professor and cquivalent positions whorever provided

appointment of
CSLET/SET shall be valid as the minimum etipibidity to

these Repulations. Fuither

-‘flfnu'l I'('\"I'IH'UI'H“N to Universities/Colleges/Institutions in the State.

vided that candidates who have been awarded a Ph.0. Degree in accordmice with
the TIniver S Grants Commission (Minfmuam Standards nnd Proc oilure for A ard ol
NLPhil/PRD. Depree) Repulation, 2000, or the Tnmversiy Cirants  Comssion
(Minimum Standards and Procedure for Award of M.Phil/Ph D. Depr

2016 and their subsequent amendments from time to fime, is the case i
exempted from the requirement of the minimum cligibility conditior
eeruitment and appointment of Assistant Professor or any equivalent position i am
University, College or Institution
2r d turther that the award ol degree (o candidates  regrst
NLIDIUPh.D programme prior to July 11, 2009, shall be govered by th
the then existing Ordinances / Bye-laws 7 Regulations ol the Institution i)
degrec. Al such Ph.D. candidates shall be exempted from the requireimcnt

oy
4

cruitment and  appointment of - Assistant Professor or equivalent

Universities/Colleges/Institutions subject to the fulfillment of the fullowin [itiun
4)  The Ph.D. degree of the candidate has been awarded in regular mode only;
b) The Ph.D. thesis has been evaluated by at least two external exaniners
¢)  An open Ph.D.viva voce of the candidate has been conducted;
d) The candidate has published two rescarch papers from his/her Phulo wor
which at least one isina refereed journal,
based on his/har Ph.D. wodl

¢) The candidate has presented at least Lo papers,
ICSSR/CSHIR

conferences/seminars sponsnrc«*]/"fumlcd/suppm'tctl by the UGC

any similar agency.
The fulfilment of these conditions is 10 be certified by the Regisirar or thd
(Academic Affairs) of the Universily concerned.
SET shall not be required for candidates in such diseip!

iy The clearing u{l" NET/SLET/
for which NET/SLET/SET has not been conducted.
A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the s
owed) at the Master's level shall be the essential qualitfication for due
recruitment of teachers and other equivalent cadres at any level.
A relaxation of 507, shall be allowed at the Bachelor's as well as at the Muaster
candidates belonging 10 Seheduled Caste/Scheduled Tribe/Backwand Slasee
Layer) of Haryana/Differently- abled (@) Blinduess and fow viion
Deaf and Hard of Hearing; (¢) Locomotor disability including cercbral paisy, lepn
arfism, acid-attagk vietims and muscular dystrophy; (@) Autisin, intel!s
disability, specific learning disability und mental Hhess: (o) Multiple disabilitie
apongst persons ander () to (d) including deaf-blinduess) for the purpose ot eligmbila
and assessing good aceademic record for ditectreet ruitment. The eligibility nuwks of
yarks (or un cquivalent prade in i point seale wherever the prading sy o s Tollos
50 (0 the catepories mentioned aboveare pmnir;r‘.'il-lv. hasced onby o

and the relaxation of 5%
the qualifying marks without including any grace markprocedue,

iv) A relaxation of 5% shall be provided, (from 55% 10 50%% of the maiks) o the Phoby
Degree holders who have obtained thew Masters Degree priov tol19 September 1991
v)  Arelevant prade which is regarded as cquivalent of 55%, wherever the prading, system s
followed byarecopnized university, at the Master's level shall also be sansidecod vilid.
N The Ph.D. Degree shall be o mandatory qualification for appointment and - pronmation

the post of P'rofessor.
/ ' _ g .')‘V/, ‘I
w 9T E) B ol

system is foll
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' Non-creamy

cured, dw

(18]
e



vii) Tl
\x

i‘“"” ton awith eflect from?3 vears (5 years

¢

]
ociate Profes SO in Universities tait i

Al
.. De sree shall be a mandatory qualifieation for appointment to the post of

<hall be a mandatory qualification for
in ense ol collepe tenchers) from the date of

rasue of this notification by the State Government
11 ) { ] CUF e ; e ' . g Y
At ”" Ph.D “« ree shall be o mandaton :.]u,thh:'.llmn for promation to the post of
vssistant Professor (Selection Grade ‘\ lemie Level 12) in Universities with effoct
!

from 3 years from the date of issuc of ] i\ i nh' ation by the
Vo the PhaD, Depree shall be a mandatory qualification for direet recruitment to the
rtant Profescor in Universities witli effeet from the date f this notification

on medical 7 matemity leave) may be

State Governimn

v of issuc of this

{ errrmend
ey | condidiatee 1 v A\ !w{‘v‘[ arcd 1 of !||! iy I"'_i o v '.[. "
whmp/ researeh ey meel for {
] I er, the period 1 ! pent o I
multancousiy with teaching acsiponmernt withont taking any kined Yy
ted as teaching expertence for the purpose of direct recriitmen romaotion
£ o}

[acultymembers upto twenty per cent of the total faculty

allowed by their respective
s }

¢ study leave for pursuing Ph.D.depree

Qualilieations:

t of University and College t

. son shall be appointed to the post
Physical Education and Sports, in any U”i‘-”’;”}' or in any of mstitut;
::-.::;n:'i;:;;: constituent or affiliated collepes recognised under clause ”) section 2 of
{ iy Grants commission Act, 1956 or in an institution deemed to be a [ niversit
o1 o:" the saidAct if such person does not fulfil the requircinents as
iications for the appropriate post as provided in these Regulations.
Divect Recruitiment
for the Disciplines of Arts, Commerce, Humanities, Education, Law, Socal Sciences,
_\I'.l';

Serence

A\

i.

5.

Fanguages, Library Science, Physical Education, and Journalisim &

Connmunication.
Lssistant Professor:

Fligibiliny (A or B):

e

i)

1@t point-seadc

A Master's degree with 55% marks (or an equivalent grade 1
wherever the grading system is followed) in a concerned/rele
subject from an Indian University, or an equivalent degree from an uc

foreign university.
Besides fulfilling the above qualifications, the candidate must have clearsd the
Nutional Eligibility Test (Nl‘"l') conducted by the UGC or the CSIR
JGC,likeSLET/SET or who arce or have been
awarded @ Ph. D. Degree in accordance with the University Grant.
Commission  (Minimum — Standards— and  Procedure tor - Award o
M.Phil./Ph.D.Degree) Regulations, 2009 or 2016 and their anendments ton
time to time as the case may be exempted from NET/SLET/SET
Provided, the candidates repistered for the Ph.D. programuie prior o Jub
11,2009, shall be poverned by the provisions of the then enisting
(’ndinmurcs/“yc-lnwslkc;-,ulmmnss of the Institution awarding the desree and
quch 1Ph.D. candidates  shall be exempted  from the reguinvient ot

FET/SLETISET for recuuitinent and appointment ol Assistint Protessor o1
Uiiiversities/Collepes/Institution s

similar test accredited by the |

cquivalent  positions o subject o the
fulfillment of the following conditions:-
1) The Ph.D. depree of the candidate has been awarded inoa recula

mode;
by  The Ph.D. thesis has been evaluated

examiners;
Anopen Ph.D. vivavoee ol the candidate has boen conducted:

w AL o

by at leust twe extereal

-,.



arch papers from his/her PhuD.

d) The Candidate has published two rese
worl, out of which atlesst one is in eferced journal;
¢) The candidate has presented ot least two papers based on his/her Ph.D.

worle in conferences/seminnts ';1)<n|.';mt,'(l/['luulf'fl/:;uppmlcd hy e
UGEC/TCSSIR CSHR or any similar apencey.
Lhe pudiilment of these conditions is 1o he certificd by the Registrar or (he
Dean (Academic AfJairs) of the University concerned.
Note:  NET/SLET/SET shall also not be  required  for such Masters
Programmes in disciplines for which NET 7 SLET /7 GET s not conducted by
the UGC, CSIR or similar test aceredited by the UGC,like SLET/SET.
OnR
i1, Phe PhuD. degree has been obtained from a foreign university/inatitution
aranking among top S00 in theWorld IJnivur!:ity Runking (al uny time) by any
one of the following: (1) Quacquarelli Symonds (8) (ii) the Times Ht:gi_'»',x
Fdueation (THE) or (i) the Academic Ranking of World Universitie:
(ATWUY of the Shanphai Jino Tong University(Shanghai).

with

shall Ge
'/1/.’/1’

i

ihe Academic score ay specified in Appendix 11 (Tabledd) for Universitics
vnvidered for shore-listing of the candidates for interview only, and the selections s
he baved only on the performance in theinterview.Selection of Assistant Urufessors
Govermment Colleges shall be made by HPSC and i Gove Aided Private Colleges, us per
criteria determined by the State Govt. from (ime to time based on UGC regnlations.

) A Masters Degree with at least 55% marks (or an equivalent grade in a point-seale,

513

Associnte Professor:

Phigibility:

1)A ood acadenic record with a D, [Depres i
)

concerned/allicd/relevantdiseiplines.
wherever the grading system isfollowed).

A minimum of cight years of experience ol teaching and /7 or research i an
seademic/research position equivalent to that of Assistant Professor i University,
Collepge or Accredited Research Institution/industry with & minimum of seven
publications in the peer-reviewed or UGC-listed journals and o total resedrch score
of Seventy five (75) as per the criteria given in Appendix I, Table 2.

~

Professor:

Jlipibiiity (A or B):

M.

i An eminent scholr having a P, degree in the concerned/allicd/ictevant
discipline, and published work of high quality, actively copaped in research
with evidence of published workwithon minimum of 10 res eaich publications
in the peer-reviewed or UGC-listed journals and a total resewehscore o120
as per the eriteria given in Appendix I1, Table2,

i) A minimupy of ten yenrs of teaching experience in wniversity/collepe os
Asnsistant - Professor/Associnte  Professor/Prolessor,  and / :n xc\‘l';!lx?l‘
experience at equivalent level at the University/Nuational Level Tstitutions
with evidence of having successiolly paided doctoral candidate.

OR
i, Anoutstanding  professional,  having a0 Phb depree in o the

celevant/allicd/ipplicd —diseiplines,  from any academic  fustitution. (ot
included in A above)/ industiy,who has mnde significant contrilbution to the
fnowledpe in o the  concerned/allicd/releviny diseiptine,  supported by
documentary evidence provided he/she has ten years’expericnee, -

VAR (N ]

----- —e



Senior Professor:

Uptolo ~
¥ Wree ey R . - ! : .
pereent ol the existing sanctioned strenpth of Professors in the university may

be appointed as Sen: .
e ]' i. d as Senior Professor in the universities, through direct recruitment,
Eligihiligy: S

i) An lvminvnl scholar with pood track record of high-quality research
publications in Peerreviewed or UGC- listed journals, significant research

;) vunh_ihulinn to the discipline, and enpaged in res sarch supervision.

i) A n‘nnimnm of ten years of (cnchin;g/u:f.(':ll(:ll c,\(p(:rie:m;c as Professor or an

= cquivalent prade ina University, College or an institute of national level,

ay e selection shall be based on academic achievements, favourable review

rom thiee eminent subject experts who are not less than the rank ol ST
l":ﬂtw Sorora Professor of at jfeast ten years (r\(p(!li«_tn(.('

) l.h\‘ selection shall be bused on ten best publications in the P er-reviewed of
VGO -listed jowrnals and award of Ph.D. degrees to al least two candidates
under his/her supervision {lmin;v,’lh:: last 10 years and interaction with the

‘ ‘ Selection Committee constituted as per these Regulations,
\ College Principal;
Eligibility:

1) Ph.D). depree

i) Professor/Associate Professor with a total service/ experience ob df
fiftcet years of teaching/research in Universities, Colleges and ol
imstitutions of higher education.

1) A minimum of 10 research publications in peer-reviewed or UGC-listed
journals.

1) A minimum of 110 Researeh Score as per Appendix I, Table2

Music, Performing
eulpture, ete,

Arts, Visual Artsand Other Traditional Indiwe At Forms like

i, Assistant 'rofessor;
ielioihility:
i) Master‘s Degree with 35% marks (or an equivalent grade in a point seale

wherever grading system s followed) in the reievant subject or an
cquivalent degree from an Indian/foreign University.

i) Besides fulfilling the nbove qualifications, the candidate must have cleaced
e Mational Eligibility Test (NET) conducted by the UGC, CHIR or sitnin

(oot necredited by the UGE like SLET/SET or who are or have been arded
a Ph. D. Degree in accordance with the University Graats Comunission
(Minimum Standards and Procedure for Award of NMLPhil/PR.D. Deured)
Regulations, 2009 or 2016 and their amendments from time to tme as the
case may be.

Jrovided further, candidates registered for the Ph.D.programumeprior to fuly
11,2009, shall be governed by the provisions of the then existing Ovdinances
/ Bye-laws / Regulations ol the Institutions awarding, the d.-;.zl"u‘ and such
P, candidates  shall  be  exempted  from the  requitement ot
NET/SLET/SETtor recruitment and appointment of” Assistunt Protessor or
equivalent positions in Universities/Colleges/Institutions  subject to the
fulfilment of the following conditions:

i) PPh.D. depree has been awarded to the candidate in aregulin mode

) The P thesis has been evaloated by ot least two o extemal
CXMMINCIS,
¢y Anopen PhD. vivievoee of the candidate had been conducted;

d)  Candidate has published  two research pupers o s hier Pleb,
work, out of which, at least one is in a refereed joumnal;

¢) The candidate has |)ruscu(cd.ut least (wo research papers based on
his/hier Ph.D. work in conferences/seminars supported/ tunded 7
sponsored by the UGC 7/ AICTE ZTCSSR or any other similar agens,.

Va e /'}vz (.'_-)\ . ,\,-; PR



SELECTION CRITERIA FOR THE POST OF PRINCIPAL IN GOVT. AIDED PRIVATE COLLEGES, SFS DEG

COLLEGES/INSTITUTES AFTILIATED WITH M.D. UNIVERSITY, ROHTAK

P ea U »€ . ’l}”

s

REE AND LAW

Category Marks
| Academic Record 20 Marks
I Teaching Experience and Assessment of Administrative Skill 35 Marks
1 Academic/Research Score 132.5 Marks
V. Interview 12.5 Marks
TOTAL: 100 Marks
Academic Record: Maximum 20 marks
| Sr.No. | o Pmtlu:lms ' o =~ Mur/'
[ 1 ! Above 55% nmrks in Master's (l(';'n-o 0 5 mark for mrh perce nm ge ‘
| IS (maxnnurn 5 rrj_a_rgs) o ,:
[ 2 ,‘ Above 55% marks in Graduation 0.4 mark for each percentage |
et (maximum 5 marks) e
|3 | Above 5 5% marks in 1042/Prep. 0.3 mark for each percentage xi
| | (maximum Smarks) o
4 Abovp 55% marks in Matnculatmn 0.2 mark for each percentage i
(maximum Smarks) |

PSS

Teaching Experience and Assessment of Administrative Skill:

A. Teaching Experience: Maximum 10 Marks

Maximum 35 Marks

[Sr.No. | B Particulars

E * Above 1.> years teaching expenenw

B. Assessment of Administrative Skill:

i) Experience of Administrative Responsibilities

Maximum 20 marks

T/E ks <x

1 mark for each year

ey

ST;.-F\JAO-.—MI-F;;irticulars Marks

1 [experience as Joint/Deputy/Assistant Director in | 1 mark for gachiyear

! Y

| 4_,,4 Directorate of Higher Education, Haryana o

2 prvrwnw as Registrar or any other administrative | 1 mark for each e ar

1 post in any University
3 Experience as Head of the Hu,hpr Education | 1 mark for each yoar
L_“_____ B kfn_s_t!}_u_t’:_(_)nkgﬁPrmcnpal, Officiating Principal/DDO
ii) Experience of Key responsibilities in colleges/Institutions/Universities

[sr.No. ( Particulars o Marks B

1 Staff Rvpr(zsentatnvv orV, C‘T\J()r{’l'l‘ll(‘t’-Irl._l\_/ldrl:[I_nE: 1 ﬁﬁafk’fc;@tlli;;é;ru I
(I Comimittee of any College o Maximum upto 3 iarks

2 Co-ordinator  or Organlzmp Se cretary of | 1 mark for each year

R— International/National/State Conference/Event Maximum upto 3 marks

3 Bursar/Finance Officer 1 mark for each year T T

 Anmae Maximumupto3marks

[4 NSS Programme Offlcer/Program Co-ordinator 1 mark for each year

- Maximumupto3marks |




{ YRC Counsellor/ Co oidln.\tm
Hostel Warden

Member of any Statutory Body of {Unive

147

|
Exporience as Associate NCC Office

i HE(s)

L mark for each year
Maximum upto 3 marks
L mark for each year
Maximum upto 3 marks

Maximum upto

1 mark for each ear
J Mmary

I mark for each year

| Maximum upto 3 marks !

ii) Experience of Committees in Colleges/Universitios/Institutions
Sr. No ' Particulars Marlks
1 . Coordinator IQAC/Director, 1OA( | 1 mark for each acadamie year
| Maximurm upto 2 marks |
| tditor in Chief,  College/University/Institute | 1 mark for each acadomic year
Magazine Maximum upto 2 marks
3 Member, — College/University/Institute  Advisory | 1 mark for each academic year
“ Council Maximum upto 2 marks o 1
4 | Convenor /Co mdm.alér?lmh.m‘v, LJliiV('rﬁiiy-V\inFlk ‘1 mark for each acadamic year
Committee Maximum upto 2 marks
5 ‘ Convenor/Co ()n_!inato}—/lnch:iri;(', -(Iin-iliuml A_f_f.;frs 1 mark for each academic year
| (ommltlm* M(mmum_\ipru 2 inarks
6 7 Convenor/Co- ()rdHldl()r’/lﬁl;(—ii-l:}r['(' | 1 mark for each acadeinic year
| | Purc h““’/P'OLUN‘m(‘n_l_(,_o_l]\_rpl_lt(-('m_ o | Maximum upto 2 marks
7 1 (onvvnor/Co -ordinator/Incharge, BUIldII1(’/WOfk‘3 1 mark for each academic year
- Committee Maximum upto 2 marks |
s T| Conva;h_dr_/_c—c-)-c;rdinator/lncharp,é, o Sports | 1 mark for each academic year *,
| J' Committge Maximum upto 2 marks
9 " Convenor/Co- ordmator/lncharpo Discipline 1 mark for each academic year -
| ’ Committge | Maximum upto 2 marks — I
1 10 B " Lon\);;f;(;rh/_(Zo orduntor/lnchargn“—w "~ Internal 1 mark for each ac. sc(wmf year i
f (Complaint) Committee Mmmum upto 2 2 marks 1
EY —ﬁ_ﬁtzﬁe;(;r_/nc_b-ordinator/lncharge, Road Safety Club "1 mark for each academic yoar
I Maximum upt()_.z__m_‘:rr.\_s*_w 1
12 f‘C—onvenor/Co-ordinator/lncharge Red Ribbon Club | 1 mark for each acacemic year
5 Maximum upto 2 marks S
13 ‘T Lonvniio?/Co ordlmtor/lncharge £co Club 1 mark for each acacemic year
| . Maximum upto 2 inarks
14| Convenor/Co-ordinator/Incharge, Placement Cell | 1 mark for each acacemic year |
‘L - <j e | Maximumupto 2 marks »j
| 15 Convenor/Co- ordinator/Incharge, Women Cell 1 mark for each acacemic year \
| - I deunum upto > marks N
[ 16 l Lonwnor/( o- ordlnator/lncharpv Time- Table | 1 mark for gach acader mic year
{ Committee o Maximum upto 2 marks -
17

T( onwnm/( 0- mdmator/lnc harw* SL/[!L

| Commlttm»

1 mark for each acad eMic \,mr

Academic/Research Score: 32,5 marks
Si.No, Particulars -
. ) I SE—

Research Score above 1 110 as pm the Crite
in Appendix I, Table2

| Maximum upto 2 marks

ria [’IVEI\

1 Research Score

0.3 mark fc for each
above 110




Interview: 12.5 marks

Sr. No. 1 pParticulars = WL 1 ) Marks |
(1 Knowledge of Service rules, financial matters & 1CT Tools | 4 marks |

2 | Leadership Qualities and Decision making power 5.5 Marks

- Overall Personality ' o 3 Marks

allowed in one academic year. The convenor/In-charge

(s) of Committee shall also
gatition of any

of only one experience under Category !l B shall be

allotted to each category of nxperiuncc..Similarly, the member
ed above. In case of re
he allowed.

Narks
chall be entitled mark (s)
be entitled tor 0.25 mark for e
‘Committee under Category 11 (B) (ii) & (iii), the maximum m

ach Committee up to maximum marks allott
assignment/ arks allotted above, shall

above«mentioned criteria. Each member of Selection

farmance in interview shall be assessed on the basis of
egories mentioned at IV

n marks individually in all the three sub-cat

Per rm
| be added to the average marks assigned

tee shall assess candidates and shall assig

committ
shove. For selection, marks obtained by candidates in Categories | to HTwil

by all members of Selection Committee.

Notes:
¢ Teaching expe
after acquiring elig

rience of candidates shall be considered only in case of teaching the concerned subject

ibility qualifications determined by the Govt.
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SELECTION CRITERIA FOR THE
© POST OF .
DEGREE/LAW/EDUC ASSISTANT |

ENGINEERING & MANAG

Category

I
I

V1.

Academic Record

Additional Qualifications

Teaching Experience and Research
Co-curricular Activities

Sports

Interview

Academic Record: Maximum 40 marks

_L_Pmt:culars

ATION COLLEGES/INSTIT ROFESSOR IN GOVT. AIDED PRIVATE
EMENT ot UTES AND ASSISTANT' PROFESSOR IN HUMANITIES & SCIENCES IN
ES/INSTITUTES AFFILIATED WITH M.D. UNIVERSITY, ROHTAK

Prine seiist -

COLLEGES, S.F.5.

Marks

40 Marks
15 Marks
20 Marks
/.5 Marks
f, Marks
12.5 Marks

TOTAL: 100 Marks

Marks R

il
| Above 55% marks in Master’s degree

| Above! 55% marks in Graduatlon

13 i_/\bovo 55% marks in 10+2
| Above 55% marks in Matriculation

0.4 mark for each percentage

(A AT e SE— i

0.3 mark for each percentage

0.2 mark for each percentage

0.1 mark for each percentage

Additional Qualification: Maximum 15 Marks

= —
| Sr. No Particulars Marks o |
H Graduation with Honours in the relevant subject o3Marks i
{i_“_f_l}p o 10 Marks i
3 JRF - 05 Marks ) o _“15
4 NEl T — 03 Marks . _________»_1‘
N SLET/NET b o 02 Marks I
Teaching Experience and Research: Maximum 20 Marks
A. Teaching Experience: Maximum 10 Marks
= — - _ e e
Sr.No. | T particulars Marks E
e B TRTYCTT =
1 Teachmg, experience after acquiring eligibility | 1 mark for each academlc year g

qud'l,“.@é.!!qns,'u_tbﬂfﬂevant subject

(0.5 mark per Seme_ggﬂ B

B. Research: Maximum 10 marks

Q‘rfNo,” | particulars
Y = Re’soarrh Publlcatlons
2 | paper Presentation in Conferences o

Marks

e —

'3 marks for each reseaich publucazlons“
published in Peer- Reviewed/UGC-listed
Journals upto 13.06.201% and UGC CARE
Listed Journals w.e. f. 14.06.2019

lnternatlonal (Abroand)_ 05 ¢ each

International (Within country) 3 each

—ﬁét—lzr.mI 2 cach o e

State/University - f_?zggfll - ]




V.

Co-curricul tivitios: >
ar Activitios: 7.5 marks

Sr. No. '_ »ll‘.\rli(‘ul.ns A -
l [ =y S LS
NCC (Maximum 5 marks) NCC ‘¢’ Cortificate - 05 marks \
|
NCC DY Cortificate - 02 marks \
[ NGS [N o |
NSS (Maximum 5 marks) NSS National Award - 05 marks l‘
) |
' NGS State Award - 02 marks
3 - Position i

(,?mn;wl-itinn' 3 like
Debate/Declamation/Quiz/Poetic  recitation/Fine
Art et (Maximum S marks)

5 Marks for each fational Level position

l

. {

2 Marks for each State/Inter-University | ‘
Level position

1 Mark for each Vpn sition in Zonal Youth |

Festival
!
e e e E— e ——— = — Y| S — X i ——— e i
4 P.lrmlpatmn in Republic Day Parade, New Delhi Maximum 2 Mark' \
N [ — —
Sports* (Maximum 5 Marks)
| ST ﬁo ) Par}[@qursﬁ_,w‘ B - Marks :__: _,:,____ - _
N | International Level position | Smarks |
2 T National Level position First-3 marks, Second-2 marks & Third- 1 ’
|

= o ! o L mark o

= | State/Inter-University Level position First-2 marks, Second & Third-1 mark ]

+Certificate of Gradation from Sports Department of Haryana Govt. is mandatory to claim the marks
LIPS

Interview: 12.5 marks

Sr No. [ Particulars T T Marks |
1 J Subject Knowledge including presentation of 4 - 5 minutes on topic gﬁa;n"ﬁ\}" Smarks
| the Selection Committee
2~ “_romm‘g_rncatnon Skills & ICT Knowledge T T T T asMarks
3~ | Overall personality - o ”mlj_ma—r}{;" .

performance in interview shall be assessed on the basis of above mentioned criteria. Each member of
selection Committee shall assess candidates and shall assign marks individually in all the three sub

categories mentioned at VI above. For selection, marks obtained by candidates in Categories | to V will be
added to the average marks assigned by all members of Selection Committee,

Notes:

During recruitment process, rules/instructions framed by the Govt. from time to time shall be
applicable.

Sports certificate must be issued for such tournament recognized by the State/Center Govt
In case of SC candidates, marks shall be allotted as per same criteria mentioned above



hort listi
ot rt listing and sele

Sont ! ction o i o
of Assogiry Pratosas mu: ;’::\ndidates for appointment s

A, Cri(:eria for short listing the el T
and Professor in the Unive.rsit

gible candidates
; s for appointment to the post of Associate Professor

Methodology for Univer

sity and Colle
*ge Teachers for ¢ i
o s salculating Academic/iResearch Scor
%\ssgsment must be based on evidence )
opies of publications ' o
I1ONS, project sanct
, P : ction |
t;)}' the University and acknowledge
N.D. award letters, etc.)

produced by the teacher such as:
0 etter, utilization and completion certificate issued
ment for patent filing and approval lctters, student's

S - A —
N. Academic/ Research Activity Faculty  of [ Facully of |
Sciences/ i Languages/
Enginecering/ | Humanities/ Arts/
Agriculture/ Social Sciences/
Medical/ Library/  Education/
Veterinary Commerce/
Sciences Management & other
. related disciplines
Without  Impact 13 15
Factor B
Impact Factor 18 20 ,
between 0 and 1 Jl
' Impact Factor 23 25
Z‘fﬁgig‘/ Pjg‘gs in peelf‘ between 1 and 2
iev ournals
upto 13.06.2019 and (1 and 2 both
1. A , inclusive)
uGcC CARE Listed
Journals W, e. f :;nfact - l;?l%tog 28 30 \
etweel
1 14.06.2019 (only 5 inclusive) - |
} Impact Factor 33 35
| between 5 and 10
| (only 10 inclusive) e
Impact Factor 38 40
| greater than 10 (I
5 [ Publications (other than Research Papers) - __‘__
"~ 17 a) Books authored which are published
| _by: = .
T International Publishers 12 e
T National Publishers 10 T
=1~_...,. Chapter in Edited Book L 05 s
| Editer of Book by International Publisher 10 10
T Editor of Book by National Publisher ___ 08 08 B
b) Translation work in Indian and Foreign |
| ___Languages by qualified faculties |
™ T Chapter or Research Paper 03 ‘?____‘_ I
T N AN R S—_
3 7| Creation of ICT mediated Teaching Learning
1 pedagogy and content and development of new
and innovative courses and curricula I ——
{"——”_’ (a) Development of Innovative Pedagogy 05 05

15



(b) Design of new curricuia

and courses

book

02 Per
curricula/
= (c) MOOCs ———— e
Development of complete MOOCs in 4 quadrants |
| (4 credit course) (in case of MOOCs of lesser 20
|| credits 05 marks/credit) |
| MOOCs (developed in 4 quadrant) per o
| moduleflecture v
Content writer/ subject matter (;[;E{.i(;_()_il-(,)}l e
B _j)_ggﬂlgql\ﬂg@();_(nt least one quadrzmt) o o
Course Coordinator for MOOCs (4 cl‘vai—t-cmuse) \
| (In case of MOOCs of lesser credits 07 08
| marksfcredit) =~ NS -
| (d) E-Content —
, Development of e-Content in 4 quadrants for a 12
i complete coursefe-book ~~f 7
{ e-Content (developed in 4 quadrants) per module 05
Contribution to development of e-content module
In complete course/ paper/ e-book (at least one 02
quadrant)
( Editor of e-content for complete course/ paper/ e- 10

02 Per Curricula/
course

10

4. glileoe‘search Guidance e Y
awarded awarded ‘
‘ 05 per thesis C5 per ;hesns
submitted submitted
:' L bl 02 per degree 02 per degree
(only upto the Academic Session allowed by the awarded awarded
UGC)/ P.G. dissertations R
(b) Research*Project Completed —
" [ More than 10 lakhs 10 10 |
[ Less than 10 lakhs 05 -
(c) Research Project Ongoing
More than 10 lakhs R 05 I L B
" | Less than 10 lakhs 02 T Tm
r (d) Consultancy 03 03
5 (a) Patents O
g International 10 0
!L’_ National - -
!—-— (b) *Policy Document (Su!:)mi.ttcd .t° an -
International body/ organisation like UNO/
UNESCO/ World Bank/ International Monetary
Fund etc. or Central Government or State
' Government)
|
0 International ” »
“I'National — e
State ~ - B
04

16




——————,

."‘\‘\
&) Awards/Feliowshy -
——emational e Ty
—dtional __TT——— gy
6. Invited Ie.ctures/ mﬁé‘fsc_)ﬁf]mper I—— S 05
presentation in Seminars/ Conferencesy fu
Paper in Conference Proceedinqs (Paper
presgnted in Seminars/Confere;\cos and also ‘
pubhshe_d as fgll paperin Conference
NMQEW\'”“_‘EEMUEEW once) 1
| International (Abroad) Y s i SRR .
|_International (within country) o B 05 | o5
I National T 03 03
L | State/University T 02 _ 02
Note 1 Impact factor to be determined as per Thomson Reuters list
2 a) For two authors: 70% of total value of publication for each author. ‘ ) cinal /
b)  For more than two authors: 70% of total value of publication for tpe First / Prg?‘iz?tion
Supervisor / Co-Supervisor | Corresponding author and 30% of total value of publi
for each of the joint authors. . ;
5 r eacn
¢)  For Publications other than Research Paper, 70% of total value of PUth:ftlr?\r:)rEthan -
author in case of two authors and 30% of total valye of PUbL“‘at"zn e ?aszrective of total
authors.  However, first/corresponding author will get 70% marks irresp
number of authors.
. . 0’; 2 .
3. For Joint Projects: Principal Investigater and Co-investigator would get 50% each
. ; i it can be claimed only
4 () Paper presented if part of edited book or proceeding then it can
once. 70¢ total score for
. . la shall be 70% of the
(i) For joint supervision of resgarctw‘studepts, the;ognusu arvisor. Both 2halll gat, 7 fmatks
Supervisor and Co-supervisor/Supervisor and Co-sup J
each
g 5 ies out of six categorias.
5 The research score shall be from at least three categorie g

ose of calculating research score of the teacher, the combined research scojre)from
o B purvps of 5(b): Policy Document and 6: Invited lectures / Resource Person / Paper
the categorie .

tation shall have an upper capping of thirty percent of the total research score of the teacher
presentall
concerned.

le- Suppose, the total score obtained is 400 which includes the score from the catggory
For)exaéng ZS 148 i.e t,he score from other categories is 260. Find 30% of the total score, which in
5(b) an S

is 30% X 400=120. Due to upper capping of 30% of the total research score, 120 score
ase o . . :

millT t()';ioumed and not 140. The effective lotal score will be 260+120=380.

w >

he basis of the research score, the top 12+3n candidates will be shortlisted for n (n=1,23,...)
On‘t?efor ;;ample, 15 for single post and 18,21,24,... for 2,3,4,... posts, respectively. In case of
z:b:f"the score with the lowest qualified candidates, all such candidates having same score shall
also be included in the list of shortlisted candidates. If the number of candidates 1s less than

12+3n candidates for n posts, then all such candidates will be deemed to be shortlisted
candidates for interview. The process shall not be carried forward it the number of eligible
candidates is less than 3.

Further, the process of shortlisting / selection will be
advertised posts which satisfy atleast 1:3 1
eligible candidates e.qg. If there are 7
made only against two posts.

carried out for filling up only that many
atio for advertised number of posts to the number of
applicants for three advertised posts, then selection shall be

17



Selection of shortllsted Candidateg for UTDs/ MDU.- -CPAS/CDOE:

$ shall dppear be
ersity Act.

The s Jlorﬂ:sted Candidate

fore the selection committee having composition as per
Statute ~ 22 of M. D. Uniy

The selectiong shall be baged on the performance in the interview by assessing the following:

| Sr. No. I Component — Weightage ]
| | 'For Associate | For
Professor | Professor
r""“ (i) \L__Ject Vnowfed& e 30% 2%
(J) J R(*searoh C ontrmutmn 30% —— A
[ (i) V_F‘_rg_se‘ntdtion & ICT f/now@ge 20% 20
(w) (,ommumcat!on SKIU.: & Overall Personality | 20% L 20%

] , . . intervie ill
Note: The candidates failing to sec: ure atleast 50% marks in the performance of the interview wi
not be considered suitable for selection.



